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ABOUT THE AWC

4 AWC has been serving the professional needs of women in computing since its incep-

tion in 1978. Visit  http://www.awc __-hg.org/ _ for more information on AWC headquar-

ters. The Houston chapter is one of the original chapters chartered by AWC. AWC -
Houston is also a member of a local umbrella organization called the Federation of

Houston Professional Women (  EHPW). Visit them on the web at http://
www.fhpw.org/ . For more on AWC visit us at http://awchouston.org/membership/



http://awchouston.org/wp-content/122007AWCNewsletterV2N6Extra.pdf
http://awchouston.org/wp-content/122007AWCNewsletterV2N6Extra.pdf
http://www.awc-hq.org/
http://www.fhpw.org/
http://www.fhpw.org/
http://awchouston.org/membership/
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AWC Presi dent 0s
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Dear AWC Colleagues and Members,

HAPPY NEW YEAR!!!

I hope you had a wonderful and restful holiday season. We are kicking
off 2008 with a bang and have lots of news to share with you.

First and foremost remember to attend our first general membership meeting of the
year which will be held on January 16th at the WestChase Hilton. Our guest speaker
this month is Ray Ashton, Founder of Affects Fithess Academy, whose compelling mes-
sage on "Women Empowered: Safety, Fithess and More" is sure to resonate with eve-
ryone.

Please note we are also beginning the New Year with our Technology for All drive and
we need everyone to bring gently used and new computer equipment to donate for the
use of low income families in the Houston area.

Donations are tax deductible and the following equipment will be gratefully accepted:

Notebooks and Desktops - Windows compatible- Pentium Il or faster
Servers i Pentium Il or faster

Drive Arrays

17+" Monitors (working only)

Hard Drives i 6 gig or larger for Windows compatible machines
Keyboards, Power cords, Mice (working only)

Network Cards, 10/100 BaseT, name brands like 3Com

Cat5 Cables with Connectors

10/100 BaseT hubs, switches and routers

Laser or inkjet printers, peripherals and parts (working only)

L T S T N

Please contact: AWC Community Affairs Co-Chair, Marilyn Sander at marilyn@e-
proact.com for details or just bring the equipment to the monthly meeting. You can also
visit the Tech for all website at www.techforall.org to get more information on how the
equipment will be utilized.

And last but not least, one of our corporate sponsors is offering paid meeting atten-
dance for two of our unemployed members. This offer is on a first come first serve ba-
sis and will include payment for dinner at the monthly meeting. Please email Linda
Ranostaj at Linda.Ranostaj@whitakerconsulting.com or Valerie Stille at
vstille@yahoo.com if you would like to take advantage of this offer.

Warm Regards,
Geraldine Rossiter, geraldine.rossiter@hp.com
President
Association of Women in Computing - Houston Chapter

Date: January 16, 200 8
Place: Westchase Hilton
(Just inside the Beltway)

Time: 5:30PM - 8:30PM

January
Meeting

WOMEN
EMPOWERED:
Safety, Fitness &
More

RSVP Required!
Email:
RSVP_AWC@awchouston.o

or;
Phone: (713R22- 0955

$35 Guests,
$25 Members,
$20 Unemployed
Members and Guests.

Sit down dinner included

Please RSVP and Cance
by Monday, Jan 14th
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MEETING SPEAKER

nWOMEN EMPOWERED: Safety, Fi

Presented by Ray Ashton

Founder Affects Fitness Academy

TOPIC SUMMARY

What defines Women Empowerment (difference with that of Men)?
How do you Hear, See, and therefore FEEL?
How would you know if you are empowered?
Empowerment at Work and Home?
Empowerment, without Choice of Destiny and Decision Making?

How can | be Empowered?

Come hear Ray Ashton as he discusses

Empowerment Strategies for Your Life and Your Career.

P . : E_E AWC Members
adiscinc 11 ADVERTI SE HEREE
R —— "ulm : ] : = WITH YOUR BUSINESS CARD OR AN AD
- [ | ]
Susie Coon Complete last page of this newsletter
Dist, Inc.
8855 Portwest Dr., Suite 100 attach to your payment
Houston, T4 77024 and return to the REGISTRATION Table AT
mﬁiﬁfﬁom THE NEXT MEETING OR
e SEND TO THE AWC P.O. Box
2006 - Disc was ranked #17 out of Top 50 Fastest Growing Worman-Owned Businesses.
Thanks for your ongoing business and referrals since 1932,
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AWC Meeting calendar

BLAEREXVEXEEXEXNEEXNEEXY]
AWC - Monthly Meetings:

3rd Wednesday of the Month,
5:30 - 8:00PM

Where: Westchase Hilton
9999 Westheimer at Briar Park, Houston, Texas

RSVP Required!
Email: RSVP_AWC@awchouston.org
or
Phone: (713)-222-0955

$35 Guests, $25 Members (PAY ONLINE)
$20 unemployed Members and Guests

Sit-down dinner included

W= O X<O>XM O O X<o>x ©

Did You Knowééé.
Mary Lou Jepsen has circled the globe in her
role as CTO of the OLPC (One Laptop Per
Child) project. Founded by MIT Media Lab-co
founder Nicholas Negroponte in 2005, OLPC
builds inexpensive laptops designed for educat-
ing children in developing nations. Jepsen and
her team had to reinvent what a laptop could be.

As Jepsen says, "You ask different questions and 7

you get different answers." The resulting ma-
chine, named the XO, is uniquely adapted to its
purpose, combining supéw-power electron-
ics, mesh networking, and a sunligbtidable
screen, which Jepsen designed herself. Read
more at:http://www.acmqueue.com/
modules.php?Content&pa=showpage&pid=515
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Upcoming
AWC Meetings
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February, 2008
Microsoft Vista/ Office 2007
Camille Hamilton
CM IT Solutions

R
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March, 2008
Transitioning Technical Experts
into Trusted Advisors
Mark Hordes
Mark Hordes Management
Consultants

April, 2008
TBD
Wendy lrizzary
BSG Alliance

AWC Volunteers
As a volunteer €é you
As a volunteer é you
As a volunteer ¢€é you

1 Why Volunteer?

can have | ots of f un!
can network and meet m
build your resume wit

I£ If you are interested in volunteering please contact Geraldine Rossiter at geraldine.rossiter@;.
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President - Geraldine Rossiter
Vice President - Michelle Reynaud
Arrangements - Valerie Stille

AWC National Rep - Jill Sweeney

Community Affairs - Marilyn Sander, Kathleen Quillens
Email/ List Serv - Linda King

1 IS:HPW - Linda King, Elizabeth Martin

G1a|a - Dawn Fitzgerald

Marketing - open

Membership - Linda Ranostaj, Mary Platt

Newsletter - Priya Kannan

Programs - Brenda Williams, PMP; Anita Henson, PMP
Scholarship - Jan Whitehead, PMP

Secretary - Carolyn Riley

Treasurer - Karen Brown

‘Ll
ltdéds Your Turn for thL SP

In an effort to help each of our members to know more about you, there is a
section added to the newsletter ca
added to each edition.

If you are interested contact Priya Kannan (volunteer01@gmail.com) for a i
guestions that you can choose from to answer. Then, return the questions t
with your picture and the name of your present company and position for the

new
I ed

of
her
ti-

tle. If you do not have a picture, just let Priya know and she will take it at an

upcoming meetingThe questions and answers will be chosen as space pern'ts.
V'
m
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Spotlight

MEET LINDA KING
AWC B OARD MEMBER &
ENGINEERING PROGRAM MANAGER
HEWLETT PACKARD COMPANY

Linda, who joined AWC in April 2005, is now serving her second term as manager of AWC
Houston mailing lists. Starting with a B.A. in English and German from Western Kentucky Uni-
versity and an M.A. in English from Florida State University, Linda has built a career as an
award-winning business and technical communication professional with nearly 30 years of ex-
perience in various technical industries, including engineering and construction, oil and gas,
automotive chemicals, hardware, and software.

Linda holds PMP credentials from the Project Management Institute. She is currently employed
as an engineering program manager in the Industry Standard Server business unit of Hewlett-
Packard Company, | ocated on the companyds S

Linda is a career-long member and an active contributor at both the local and international lev-
els of the Society for Technical Communication (STC). She currently serves as president of
STC Houston chapter. Besides having won numerous STC publication awards, she has pre-
ssented at the international STC conference
ing conference.
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% For Women in Technology Incorporated (WITI), Linda is a past board member and served on
gthe program committee for Technitude 2001, a city-wide educational event for junior high school
girls.

s

% She is a member of IEEE, IEEE Women in Engineering (WIE), the International Webmasters
Association, and the Houston chapter of the Project Management Institute (PMI), for which she
served on the communications committee for the recent 2007 PMI Houston Conference & Expo.

% % She is a volunteer writer and editor for the Houston IEEE chapter and the STC Evolving Tech-

nology SIG newsletter and has been a volunteer in the Compag/HP Mentoring Program.

Linda and her husband Ray are now empty nesters with two twenty-something children who are
pursuing their own careers in business and the arts.
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Effective Listening for Leaders By NATALIE R. MANOR

When most people think of communicating, they visualize talking and getting a point across in a clear, effed
manner. Speaking or writing to communicate a message is only part of effective communication. The comp

tary part of communication Isstening. As professionals, we are usually striving to improve our communicatiop

skills by taking speech classes, honing our presentation skills, or participating in ways of producing increas,
fluence. We feel the better we are at getting our point across or communicating ideas, the better we are at
nicating. There is a flyside to communication listening. Few people consider they can significantly improve

their communications skills and thereby increase their leadership skills, by learning to listen more effectively.

How does listening impact your performance as an exeQuiiet only is good listening a core competency of
leadership, but your listening abilities can actually be measured and evaluated. To determine how to impro
listening abilities, you need to evaluate yourself on how well you listen to others. Do you stop what you are
when others speak? Do you reflect back what you hear to create clarity? Do you ask questions?

Good listeners learn to listen with attention rather than just hearing the teigive listeningiot only takes in
what is being said, but also what is not being said in terms of body language, information that is left out, or
mation that is vague. Listening is a whahind activity that requires concentration.

There are manghallenges to effective listeniiigsome are controllable and some we simply have to recognize

and work around. For example, many of us think we can #tagslki well, but the truth of the matter is we probably

have just learned to do multiple things simultaneously, but we do them poorly. Listeeimty effective, power-

ful listeningi is a task that does not mix well in a muietsking setting. As mentioned above, good listening takés

concentration and a conscious approach to applying good listening techniques.
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Other challenges to being a good listener include jumping to conclusions before hearing the entire messag

b. Pre

judging a situation or a person can impede good listening and understanding. Often, the complex differencés be-

tween male and female can interfere with listening simply because men and women listen differently. And
interruptions cause breaks in good listening; the phone rings and we immediately have to switch gears to
entire conversation!

Highly effective leaders always have an eyguooductivity and efficiencyYou can see the connection between
effective listening and productivity, customer service, and employee attitudes. The results of effective listen

executive leaders impact the overall enterprise in both strategic and tactical ways. You can improve efficier%cy,

increase team productivity, and advance customer service initiatives simply by improving your listening as
leader.

(continued)
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Effective Listening... By NATALIE R. MANOR

Additional benefits of effective listening inclugarning respect and trusinong employees and team
members. Clarity of information is enhanced by effective listening and clarity in turn improves efficiency. A
smoothly operating organization boosts the professional reputation of the leader. When employees know
they are being heard and understood, a positive team atmosphere develops and problems are more easily
resolved without conflict.

How do you improve your listenifigrirst, you evaluate your current abilities. Once you find where your
weaknesses lie, then you start working on becoming an active listener and improving the areas where you
are weak. Every meeting, every conversation, and every telephone call is an opportunity to be an active, e
gaged listener. Sometimes, you can understand what is being said but you may not be able to ascertain th
reasons or motivations behind the words.

You can tell when you are talking to someone if they are listening to you or not. How does it make you feel
when you are doing your best to communicate something and the other person is not really paying attentiog
or is not understanding what you are trying to get across? It probably makes you feel less than important.

Good listening is a matter of respect and highly effective leaders know how to respect their team members

Natalie Manor, CEO, is a recognized leader in the field of executive development and specializes in work-
ing with emerging and senior executive clients from around the world to achieve peak performance and sus

tainable results. Natalie Manor and her organizaffgﬁ , Natalie Manor & Associates has successfully
served a global client base since 1986 as recognized leaders in the field of executive development an expér-
tise that consistently helps senior leaders maximize their potential and increase their productivity.

© Copyright 2006 by Natalie Manor. All Rights Reserved.

"Written by Natalie R. Manor, CEO, author, speaker and executive coach. NMA , Natalie Manor & Associates is your ultimate
resource for leadership and communication development for managers and executives to maximize your potential and increase
Yyour productivity. CoachNatalie@NatalieManor.com(800) 666 -2230, http.//www.NatalieManor.com o
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special notes
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7 Thanks to our members, sponsors and speakers

O O P

for making last year a great success for the AWC Houston Chapter. E:E
We look forward to greater achievements this year as well. B

AWC HOUSTON Board

AWC Meeting Sponsorship Opportunity

AWC is now accepting monthly meeting sponsorships.

If you are interested please contact: Brenda Williams (Williams.brenda@corp.sysco.com) or

Anita Henson (adhenson50@msn.com).

Monthly Meeting Sponsorship

$500 Donation

e Reserved table for your organizations promotional materials.

e Recognition in the AWC Newsletter.

e Citation on AWC-Houston's website.

e Two complimentary dinners at the AWC monthly meeting.

e Ten minute promotional opportunity before meeting commences.

e  Opportunity to provide door prizes.
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Computer drive

For: www.techforall.org

AWC is requesting members to bring computer systems, hard-
ware printers and peripherals to the January 2008 meeting. AWC
will be donating the equipment to Technology for ALL, a-non
profit organization that refurbishes equipment and donates back
iInto low income communities through programs and classes

sponsored at Technology for All.

for equipment donated to Technology For All for
redeployment and use in loimcome communities through their
TFA affiliated community technology centers and Learn and Earn

Programs.

. CPUsIBM compatible Pentium Il or faster

{ S &B@®i®Ell or faster
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Laser or inkjet printers,) pelrip
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Contact AWC Community Affairs Co -Chairs: Kathy Quillins  kaguillens554@houston.rr.com
Marilyn Sander marilyn@e -proact.com
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